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Servantex Covid-19 Vaccine Policy 
Update – Jan 18, 2022 

This document outlines the Servantex companies' policy towards Covid-19 vaccination, reflecting 
the Supreme Court’s stay on enforcement of the Occupational Safety and Health Administration 
(OSHA) Emergency Temporary Standard (ETS) on Covid-19 vaccination and  testing. 

Covid-19 Vaccine Policy 
The Servantex companies follows CDC guidelines and any applicable state, county and local  
laws related to Covid-19 safety. As of Jan 18, 2022, the OSHA ETS mandating vaccination or 
weekly testing has been stayed by the Supreme Court of the United States. Thus, Servantex 
companies will NOT require Covid-19 vaccines unless required by state or local law. 

Servantex will pursue the following policy: 

• No vaccination requirement: Unless a state or local law requires Covid-19 vaccination or
testing, Sevantex companies will not require vaccination. At the time of this policy
update, no states in our territories have announced enforcement of local employer
requirements.

• Proof of vaccination status: Regardless of state, Servantex will track employee
vaccination status. Proof of vaccination can come in the form of vaccine cards, medical
records from a health care provider, or signed attestations about vaccination status (in
the case where proof is unobtainable despite attempts to do so). Instructions on how to
submit documentation will be provided separately by HR.

• Population: This policy applies to all employees of Servantex companies.

• Compensation for voluntary vaccination: Employees will be compensated for their time
to get vaccinated at the standard hourly rate. Up to four hours of time will be assumed if
no other indication of time is provided. For salaried employees, time is permitted during
the workday to get vaccinated, and no PTO or sick time will be deducted. The Company
will also honor appropriate medical time off for workers experiencing side effects
following vaccinations, up to 2 days PTO.

• Communication: This will be shared via Teams, Email, and upon request from HR.
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We recognize that this situation is changing rapidly. As national, state, and local laws & policies 
change, we will modify the policies accordingly. 

Masks 
All employees are required to follow all client, state, and local masking policies. Non-vaccinated 
employees are required to wear masks when on client sites, in offices, or if they are in vehicles 
with others. 

Required reporting of a positive Covid-19 test 
Any employee that gets a positive Covid-19 test result is required to report this to HR. An 
employee must stay away from the workplace for 5 days per CDC guidance and can work 
remotely if their role allows it. Please see our Servantex COVID sick leave policy for information 
on sick time & return to work. 

Non-compliance 
Non-compliance with any portion of these policies will result in discipline, up to and including 
suspension until the employee is compliant with the policy or termination. 

Documentation for clients that mandate vaccination 
 Proof of vaccine will be uploaded into the employee file before start date.

 For clients, an attestation of Associate vaccination status can be provided at the client’s
request by a Servantex Human Resources representative.

 Servantex employees may volunteer showing their vaccine card, if readily available, on
their person to client.

Training 
All Servantex staff responsible for any employee, staff, or associate safety and client mandates 
are required to complete Covid-19 policy and process guideline training by reading this 
communication. 
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